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WAGES  

ASU members at Menzies Aviation work hard to provide excellent service. That work hard 
work deserves recognition from the company. We seek: 

1. Fair rates of pay that provide a decent living standard – 6% each year for the life of the 
Agreement. 

2. All allowances be indexed or increased. 

3. 12.5% superannuation. Superannuation will be paid to all employees, including casuals who earn 
less than Superannuation Guarantee threshold.  

4. All parking costs to be covered by Menzies Aviation.  

5. Allowances to cover the costs of public transport to the airport. 

SOCIAL AND FAMILY MATTERS  

Menzies Aviation has a social responsibility to ensure equal rights for all couples, support 
employees experiencing family and domestic violence, pay parental leave, and provide a safe 
workplace. We seek:  

6. 10 days’ paid Family and Domestic Violence Leave. 

7. 12 weeks’ paid Parental Leave with payment of superannuation. 

8. A fairer and more transparent provision for return to work after Parental Leave.  

9. To amend the Carers Leave clause to ensure that all couples have the same rights. 

10. Safe staff facilities at all ports. 

ROSTERING AND HOURS OF WORK  

ASU members are seeking a fair and transparent rostering system that ensures equal access 
to penalty shifts, consecutive days off work and consistent start times. We seek:  

11. To be rostered so that there is an equitable distribution of hours of work. There should be a 
genuine rotation so that everyone has equal access to time off on weekends, equal opportunity to 
work penalty shifts. Rosters should take into account family and personal responsibilities.  

12. Consecutive days off work. 

13. To receive rosters 4 weeks in advance.  

14. To be given at least 7 days’ notice of any change in shift. Any changes at less than 7 days’ notice 
must be by agreement between the Menzies Aviation and the Employee or paid at overtime rates.  

15. A minimum period between rostered shifts of more than 12 consecutive hours. 

16. That all full-time employees should receive rostered days off.  

17. Greater flexibility to swap-shifts. Rosters should be easily accessible so that employees can 
arrange shift-swaps between themselves. 

OVERTIME 

Overtime should be distributed fairly to all employees who request it.  

18. There should be a fair and transparent process to request to work overtime and to fill overtime 
shifts. 
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PERMANENT EMPLOYMENT AND JOB SECURITY 

ASU members want secure and stable jobs. We need more full-time employees and more 
hours for part-time employees who want them. We seek:  

19. A review between management and union to identify where new full-time jobs can be created.  

20. A review of classifications to reflect modern working practices and to ensure that customer 
services roles are maintained at particular levels. New classifications for senior roles.  

21. That when the company wishes to fill a position, hire more staff or create full-time positions, those 
positions must be advertised internally first. Only if the company cannot find suitable staff will it 
advertise publically. There must be a clear selection criteria and a fair process for each job.  

22. That any vacant position should be filled within 3 months (with exception in case of absence due 
to parental leave). Higher duties will not be filled to avoiding filling positions. When an employee 
works at higher duties they should be given preference in any selection process to fill the role.  

23. That no work done by employees covered by this agreement should not be contracted-out or 
performed by labour hire.  

24. A review part-time employees’ hours annually. If an employee is consistently working more than 
their contracted hours of work, the employee must be offered a new contract with hours of work 
that reflect the average weekly hours of work for the previous year. The review will not be used to 
reduce an employees contracted hours.  

25. That part-time employees are offered any additional hours to before advertising externally.  

LEAVE 

ASU Members should be able to take annual leave when they need it and there should be a fair 
and transparent system so everyone gets their fair share. We seek: 

26. Menzies Aviation to plan annual leave for each calendar year. Employees must not be required to 
pre-book their entire annual leave entitlement. 

27. Menzies Aviation publish a leave calendar, so employees can apply to take additional leave at 
suitable periods. 

28. Earlier access to Long Services Leave 

TIME IN LIEU 

29. The Agreement must ensure that employees are able to take accrued time in lieu within a 
reasonable period of time after it accrues.  

OTHER MATTERS 

30. Implement matters agreed in 2017 enterprise agreement negotiations. 

31. Correct technical defects identified by the Fair Work Commission without causing detriment to 
ASU members.  

32. Implement pay increases prior to FWC approval through an enforceable MOU.  

33. Members may bring additional claims during bargaining. 

  


